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Questionnaire 
 
CANDIDATE NAME: Emily Dexter  COMMITTEE NAME: Committee to Elect Emily 
Dexter 

ADDRESS: 9 Fenno Street, 02138 

PHONE #: 617-460-1597     EMAIL: emilydextetrsc@gmail.com 

WEBSITE:  www.emilydexterforcambridge.com   

BLOG:  Public School Notes: Reports, Essays, and Grassroots Information about Education and 
the Cambridge Public Schools: www.publicschoolnotes.wordpress.com 

 

EDUCATION: B.A. & M.A. Northeastern University, Linguistics & Language Development  

   Ed.D. Harvard Graduate School of Education, Developmental Psychology 

PAST AND PRESENT COMMUNITY SERVICE OFFICES HELD:  

• New candidate for School Committee 
• Current board member of Cambridge Community Services’ City Links program for 

immigrant youth at CRLS (March, 2015-present) 
• Member of citywide STEAM working group convened by Dennis Benzan and Nadeem 

Mazen (2014-present) 
• Steering Committee member of CSAG, the Citywide School Advisory Group of Public 

School parents (2011-2014) 
• Member of the CRLS Parent-Staff Council (2012-2014) 
• Parent representative on of the CRLS NEASC Accreditation Review Team (~2012-2014) 
• Member of the Controlled Choice Community Advisory Group (~2012) 

 
CURRENT EMPLOYMENT: Educational Research Consultant 

SPECIFIC QUALIFICATIONS FOR OFFICE:  

Comprehensive and in-depth knowledge of the Cambridge Public Schools from a parent 
and professional perspective:  I was an engaged CPS parent for 17 years (1997 to 2014) while my 
two daughters attended K-12.  I   also know many of the teachers, literacy coaches, principals, and 
administrators in a professional capacity because I worked for 5 years (2006-2011) as the Director of 
Research for a literacy program at Lesley University that partnered with Cambridge Public Schools. 

Expert-level knowledge about child/youth development, educational theory, policy, and practice:  I 
spent 15 years at the Harvard Graduate School of Education, first as a doctoral student and then as a staff 
researcher on a cross-cultural mother-child literacy project.  I also have excellent research and statistics 
skills, which gives me the ability to analyze and understand educational data and program evaluation. 

 



	  
 

Experience in a “majority-minority” school:  Before graduate school I worked for five years as a 
language specialist at progressive school for Deaf students (The Learning Center for Deaf Students, aka 
The Marie Phillips School) during the height of the Deaf civil rights movement (1980s).  I had studied 
American Sign Language at Northeastern; at The Learning Center I worked with a diverse Deaf-Hearing 
team of educators develop one of the first bilingual, bicultural curricula for Deaf students in the U.S. 
(American Sign Language/English, Deaf Culture/U.S. mainstream culture).  I participated in many 
activities, events, and trainings related to differences in power between Deaf and Hearing people, 
discussions about how to recruit more Deaf staff, how to close opportunity and access gaps between Deaf 
and Hearing people, how to protect and preserve Deaf culture and American Sign Language, and other 
issues very similar to those concerning Black Lives Matter. 

Experience with public school advocacy and activism in Cambridge:  Since leaving my full-time job 
at Lesley University in 2012, I have been engaged in intense advocacy and activism in Cambridge related 
to our public school system.  I have advocated and organized parents to advocate for: World Language 
instruction in all the elementary schools; smaller class sizes and lower student-teacher ratios in grades K-
3 and 9-12; drawing on the expertise of local education experts such as Bob Moses and the Cheche 
Konnen Center at TERC; reviving the Algebra Project; increasing the school budget to afford more 
teachers, reading and math specialists, and classroom aides; and other issues.  A year ago I established a 
blog called Public School Notes, which is widely read by Cambridge parents and interested residents.  I 
have written several advocacy columns for Cambridge Day and the Cambridge Chronicle, testified at 
dozens of City Council and School Committee meetings, and served on numerous advisory groups.  I was 
a key member of the STEAM Working Group that successfully lobbied the city to establish a STEAM 
office without the department of Workforce Development; this office will strive to ensure that all CRLS 
students experience a real-world internship in a setting focused on Science, Technology, Engineering, the 
Arts, or Mathematics. 

WHY ARE YOU RUNNING FOR OFFICE? 

I would like to continue my advocacy work and have a greater decision-making role.  I feel I 
have already accomplished a lot as an outside advocate and watchdog, and that I can accomplish 
even more if I have an official role as an elected official.  I am also running because I am very 
optimistic about having a new superintendent starting in June, and would like to be part of the 
next chapter in the dynamic history of the Cambridge Public Schools. 

 

WHAT ISSUES WILL YOU BE FOCUSING ON? My priorities issues include: 

1. Ensure that every school and classroom had staffing that is adequate to meet the needs 
of every student.  Some or all of our schools are staffed as if they are suburban schools 
with little diversity.  Most or all are understaffed at least in some grades. 
 

2. Increase the focus on diversity, inclusion, and anti-racism in teaching and the 
curriculum, hiring, disciplinary practices, and parent engagement.  This includes 
including world languages in the K-5 curriculum. 

 

 



	  
 

3. Make decisions based on data and reliable information, not assumptions and 
anecdotes. One of the main roles of the School Committee should be to ask for 
information that the public needs to ensure that our schools are doing a good job 
educating our students. 
 

4. Budget from the classroom up, not from central office down.  We need to prioritize 
school and classroom staffing and resources, based on data and information from teachers 
and principals.  If we are unwilling or unable to make budget cuts elsewhere to fund more 
classroom staff, the school department needs to request more money from the city to fund 
the schools. 

 

5. Seek local expertise first.  Cambridge has incredible expertise in our student and parent 
body, our universities, our nonprofits, companies, and in the community.  Before we look 
outside of Cambridge for solutions to Cambridge problems, we should engage those who 
know our students, schools, families, and community the best. 

 

DO YOU BELIEVE THAT BLACK LIVES MATTER IN CAMBRIDGE AND 
BEYOND?  WHY OR WHY NOT? 

Yes, but not enough.  If Black Lives Really Mattered In Cambridge, we would have smaller class 
sizes in grades 1-3, more reading and math specialists in all the schools, more Black teachers and 
classroom aides, more opportunities to take untracked classes at CRLS so all students could learn 
together, a curriculum that focuses on local, national, and global Black culture and history, and 
far more support for low-income Black students to go to college or to pursue other high quality 
post-secondary opportunities We would also have a JK-12 anti-racism curriculum that gave all 
students more opportunities to discuss race and racism, and to learn diversity and anti-racism 
skills.  I also think that if Black Lives Really Mattered in Cambridge, we would not see hundreds 
of Black students attending charter schools rather than the district public schools. 

 

IF ELECTED, HOW DO YOU PLAN TO MAKE SURE THAT BLACK LIVES 
MATTER IN CAMBRIDGE?  

• Are you committed to increasing percentage of teachers of color to at least 30% and 
to have half of them be Black teachers? Why or why not? 

 
Currently only 19% of classroom teachers are teachers of color, which is unacceptable.  Both 
students of color and white students are deprived of the opportunity to learn from many different 
adults of color, and white teachers are deprived of opportunities to learn from diverse colleagues.  
The intermediate goal should be 30%, since we are so far from it, but it should not be a final goal 
given that our student population is two-thirds students of color.  Since the largest group of  
 
 
 



	  
 
students of color in Cambridge achools are those who identify as Black or African American, the 
district should prioritize recruiting and retaining more Black teachers.   
 

• Are you committed to ending the criminalization of black students in Cambridge 
Public Schools by implementing a restorative justice practice in the schools from K-
12? Why or why not? 
 

Absolutely.  I have had many conversations with CPS parents and staff, white and of color, of 
the need to eliminate punitive disciplinary practices, particularly suspensions.  Of my own 
accord I have looked up our suspension rates by subgroup on the DESE website, graphed the 
data, and sent it to CPS principals, School Committee members, and central office 
administrators.  I recently had a conversation with Chandra Banks about this exact topic. 

 
• Are you committed to implementing African-American, West Indian, Afro-Latino, 

and African history in the K-12 Cambridge Public School curriculum? Why or why 
not?   
 

CPS schools already teach aspects of African American, West Indian, Afro-Latino, and African 
history within the social studies and ELA curricula, but the curricula are developed by a 
primarily white faculty and primarily white curriculum department.  I have spoken with activist 
CRLS students who want a non-Eurocentric history curriculum, and I have spoken with CRLS 
principal Damon Smith and CRLS Dean of History, Tanya Milner, about the possibility of 
creating an untracked “History of Cambridge” class that will explore the diverse family and 
ethnic histories of all students who attend CRLS.  I have also advocated in School Committee 
meetings for the establishment of parent advisory committees for all curricula, particularly the 
social studies and ELA curricula given that most students are of color and most teachers are 
white. This happened in the past, but has not been done with the current curriculum 
administration.  To my knowledge there is no advisory group of Black parents or parents of 
color; there should be. 
 
In addition, some of curricula focusing on non-European history have been dismantled by the 
current curriculum administration, such as the “Africa Year” curriculum at King Open, in which 
the 5th/6th grades spent an entire year studying different parts of Africa and different periods of 
time from ancient to contemporary, including a unit on resistance to apartheid in South Africa.  
Though this curriculum had been developed over many years, King Open had to stop teaching it 
because it didn’t align with the Massachusetts social studies standards. 
 

• Are you committed to creating a scholarship for Black students, especially returning 
students, parents, and Black people with CORIs? Why or why not? 

 
I don’t know if any scholarships exist already for students of particular race/ethnicity groups.  I 
believe we should have scholarships particularly for low-income Black, Latino, Asian, Native  
 
American, and other students of color, but I would want the scholarships to be needs based; i.e. 
for students of color who do not have family resources to pay for college. 



	  
 

********* 
 
 

 

CAMPAIGN DIRECTOR NAME: None 

 
ADDRESS: 

 
PHONE #:       EMAIL: 

 

 


